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Left to Right:
Deputy Chief/Major Scott Brown,
Captain Nathan Wale,
Chief Matt Burns,
Lt. Jason Mowery

“Highly effective
law enforcement,
outstanding service”

GERMANTOWN POLICE MISSION STATEMENT

‘ [}
;: :,";ﬂ:':f R
o 2 BN ;
el
’
8 S5
B -
U C c U
»
olLice Deps s
e O O
D O A O :
ax; 937/-8
ge ® 0 police
eboo
of Ge 0
Police Dep

NOW HIRING

Auxiliary Police
Officers

CHALLENGE?




BECOMING AN
OFFICER

BENEFITS

e Grow your career with a strong

FIELD TRAINING

e Helps in understanding the

1. Submit Application
2.Initial Interview
3.Written Exam
4.Background Investigation
5.BCI & FBI Fingerprint Checks
6.Pre-Offer Polygraph Exam
7.Conditional Offer
8.Post-Offer Polygraph Exam
9.Interview with the Chief
10.Employment Offer
11. Appointment

“higher calling” that GPD
believes is inherent to
police work

Explains GPD’s concepts
of:
o Being a “Blue Knight”
o Police Officers as
leaders in the
community
The teachings of
OPOTA’s “Blue Courage
series
Our Core Values &
Mission Statement

e |talsoenables
o Acclimation to the City

of Germantown
Familiarization with the
Department’s
operations and
procedures
Preparation for a
successful career

record of accomplishment and
achievement

Market yourself by becoming a
fully commissioned police
officer

While an Auxiliary Officer’s
service is “volunteer” or
unpaid, officers receive a $1
stipend each year, enabling
them to receive the
protections of our
professional liability insurance
(not medical) & come under
protection of Worker’s
Compensation laws

Showcase qualifications and
abilities for possible
subsequent positions as Part-
Time Officers (starting at
$23/hour) & Full-Time Patrol
Officers (starting at over
$27/hour)

Receive rewards for
commendable performance &
service




